APPLICATION FOR APPOINTMENT TO 

SENIOR CAREER MEDICAL OFFICER

Important: In order for a successful application to be backdated to 20 April 2005, Career Medical Officers employed as at the date of the making of the new Award (26 May 2005) must provide a completed application form to the Employer by the close of business 14 July 2005. 

All applications are to be forwarded to the HAC/Union grading committee, marked  “Attention Employee Relations, Department of Health” by the Employer. 

NAME:

EMPLOYER:

POSITION:

CRITERIA FOR APPOINTMENT:

(i) Has at least seven years postgraduate experience (Yes/No)

(ii) Has a demonstrated capacity to perform clinical duties and responsibilities at a senior level with minimal clinical supervision in one or more areas of medical specialty.

Describe on separate sheet how you meet this requirement in terms of your individual skills and experience.

(iii) Is to perform clinical duties and responsibilities at a senior level with minimal clinical supervision in one or more areas of medical specialty as required by the employer. 

Describe on a separate sheet how the position that you occupy meets this requirement. 

TO BE COMPLETED BY THE EMPLOYER:

(i) Agree/disagree that applicant has at least seven years postgraduate experience.

(ii) Agree/disagree that applicant has a demonstrated capacity to perform clinical duties and responsibilities at a senior level with minimal clinical supervision one or more areas of medical specialty.

(iii) Agree/disagree that applicant is to perform clinical duties and responsibilities at a senior level with minimal clinical supervision in one or more areas of medical specialty as required by the employer.

Where the Employer disagrees with one or more of these statements detailed reasons must be provided on a separate sheet. The application, including the detailed reasons, should be returned to the applicant for comment before it is submitted to the employer for forwarding to the HAC/union grading committee by the Employer. 

Applications should be forwarded by the Employer to the Department of Health, Attention: Employee Relations.
